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Abst ract [ Based on strategic entrepreneurshi p and f | exi ble hunan resour ces nanagenent theorydusing the
survey data from 168 high -tech conpani esC]ve reveal the relationship anong f | exi ble hunan resour ces
managenent [ strategic entr epr eneurship and firm per for nance. The resul ts show that the function f lexibility
strategy significantly facilitate the expl orati on and expl oitation di nensions of strategic entrepreneurshipldwhil e
skill f lexibility strategy significantly facilitate the exploration and expl oitation dinensi ons of strategic
entrepreneurshi pd both functional f lexibility strategy and skill f lexibility strategy inprove firmperfornance
partly through strategi c entr epr eneurshi p0which neans that strategic entrepreneur ship partly nedi ate the
relationship between f lexible HMand firm per for nance. The resul ts support that HM do have functi onal
strategic eff ects on strategi ¢c entrepreneurshipld revealing the nechanismof HRMand fir mperf ornance.
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